POSITION DESCRIPTION (Please Read Instructions on the Back)

1. Agency Position No.

-S000015

2. Reason for Submission 3. Service

Redescription

4. Employing Office Location

5. Duty Station

6. OPM Certification No.

Reestablishment

H New D Hdqtrs m Field
Other

Explanation (Show any positions replaced)

Standard Position description #S000015

7. Fair Labor Standards Act

D Exempt

E Nonexempt

8. Financial Statements Required

Executive Personnel

Employment and
Financial Disclosure

Financial Interest

10. Position Status

.

[ ses Geny [ ses cn

Competitive

Excepted (Specify in Remarks)

11. Position Is

| Managerial

E Neither

Supervisory

12. Sensitivity

1--Non-

Sensitive

[X] *

D 3--Critical

-Noncritical 4--Special
Sensitive

Sensitive

9. Subject to IA Action

Yes D No

13. Competitive Level Code

14. Agency Use

15. Classified/Graded by

Official Title of Position

Pay Plan

Occupational Code

Grade

Date

Initials

a. Office of Per-
sonnel
Management

b.Department,
Agency or
Establishment

. Second Level
Review

O

[

First Level

Review Forestry Technician

GS

462

e. Recommended by
Supervisor or
Initiating Office

16. Organizational Title of Position (if different from offiical title)

17. Name of Employee (if vacant, specify)

18. Department, Agency, or Establishment
Department of the Interior

c. Third Subdivision

a. First Subdivision

U.S. Fish and Wildlife Service

d. Fourth Subdivision

b. Second Subdivision
Region

e. Fifth Subdivision

19. Employee Review-This is an accurate description of the major

duties and responsibilities of my position.

Signature of Employee (optional)

20. Supervisory Certification. / certify that this is an accurate
statement of the mafjor duties and responsibilities of this position
and fts organizational relationships, and that the position is
necessary to carry out Government functions for which | am

____responsible.
a. Typed Name and Title of Immediate Supervisor

Signature

This certification is made with the knowledge that

this information is to be used for statutory purposes relating to
appointment and payment of public funds, and that false or misleading
statements may constitute violations of such statutes or their
implementing regulations.

ZT. Classification/Job Grading Cerfification, / cer#/
tion has been classified/graded as required by >
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ly, consistently with the most applicable published standards.

Signature

]
;}{ that this posi-
1t

le 5, U.S. Code,

22. Position Classification Standards Used in Classifying/Grading Position

U.S. OPM GEG for Aid & Tech Work in the Bio. Sci,
dtd Dec. 62 GS 462, TS-111, Dec. 91

Information for Employees.
application, are available in the personnel office.
position may be reviewed and corrected by the agency or the U.S. Office
of Personnel
appeals, and complaints on exemption from FLSA, is available from the
personnel office or the U.S. Office of Personnel Management.

Management.

The standards, and

information on their
The classification of the

Information on classification/job grading

23. Position Review Initials Date

Initials Date

Initials

Date

Initials

Date

Initials Date

b.Supervisor

|
a. Employee (optional) |
|
|

c. Classifier

24. RemarkspEp| GS-05 Standard Position Description-Servicewide. Approved FF Retirement in the Primary category
under 5 USC 8336(c) and 8412(d) by DOI, FF/LE Retirement Team Spec. on 12/18/00.

25. Description of Major Duties and Responsibilities (See Attached)

NSN 7540-00-634-4265

Previous Edition Usable

5008-106

FormFlow/Delrina

OF 8 {Rev. 1-85)
U.S. Office of Personnel Management
FPM Chapter 295



Standard Position Description #S000015

Forestry Technician, GS-462-5

[ ntroduction

Thisisastandardized positiondescription, intended for useinthe U.S. Fishand Wildlife Service (Service). The
purpose of this position is wildland fire control/extinguishment and involves such activities as fire prevention,
detection, suppression, dispatching, and prescribed burning.

Major Duties
Firefighting (65-85% of Duty Hours)

Serves as a skilled crewmember in fire prevention, suppression, and prescribed burning on either an engine,
helitack, or hand crew. Utilizes a variety of specidized tools, equipment, and techniques while actively
suppressng wildland fires. Works asamember of aninitid attack crew. Occasiondly servesasInitid Attack
Incident Commander (if qudified) in the absence of Crew Boss.

Performs basic firdine activities such as line congtruction, hose layout, operation of pumps and water handling
accessories, breaking up of fuel concentrations by lopping and scattering brush, wood, etc., usng hand and
power tools, and holding/patrol/mop-up operations. Performs fire prevention activities such as patralling to
gauge fire potentia and occurrence, digtributing literature, explaining the fire prevention program to the public,
and preparing firereports. Independently or with other crew members may be assigned to carry out specidized
assgnments such as backfire and burnout, mobile and stationary engine or other specialized equipment
operation, construction of heligpots, speciadized helitack operations, and hover hookups. Dispatchespersonnd,
supplies, and equipment as needed. May occasionaly serve as Initid Attack Incident Commander, squad
leader, or work leader for brief time periods. The work requires the employee to assess Situations and make
recommendations for carrying out various firefighting tacticsinwiddly diverse Stuations. Instructsand provides
on-the-job training to personnel inthe use of wildland fire control equipment, methods, and safety procedures.

Operateswildland fireenginesweighing up to 18,000 pounds gross vehicle weight (GVW). Operatesengines
over 18,000 pounds, induding thoseover 26,000 pounds GVW inthe absence of regularly assigned personnd.
Assgtsinmaintaining records of fire time and attendance, work done by fire crews, etc. Maintainsarecord of
persona observations of the performance of others and problems occurring during fire actions.

Fire and Safety Training (15% of Duty Hours)

Participates in fire and safety training in the techniques, practices, and methods of fire suppresson and in the
safe, efficient operation and use of tools, equipment, and vehicles used in firdine activities, with emphasis on
those used inthe particular functionassigned. Participatesin crew proficiency checksand drills, safety sessons,
and fire critiques. Ensures own and others welfare and safety in dl aspects of the assgnments.



Fire Equipment Support ( Of Duty Hours)
Maintains and reconditions the crew’ s tool S'equi pment/vehicles.
Other Duties (0-20% of duty hours)

Partici patesinother maintenanceand resource management activitiessuchasroad and trail maintenance, habitat
manipulation, and miscelaneous equipment and facilities maintenance.

Provides technical support in forestry research efforts; in the marketing of forest resources; or in the scientific
management, protection, and development of forest resources.

Factor 1 - Knowledge Required by the Position

Practicd knowledge of standard fire control methods and concepts as they apply to prescribed wildland fire,
fire prevention, detection, suppression, and dispatching of personnd and equipment together with practical
understanding of biology, forestry, or agricultural sciencesin order to preserve, protect, or restore habitat that
may involve primarily arange, forest, or other wildland/refuge resource environment/setting.

Familiarity withthe maintenance of and ability to operate avariety of firefighting equipment frombasic hand and
power tools (suchasax, shovd, pulaski, McLeod, pumps and hoses, and chain saws) to specidized detection
and suppression equipment.

ill to operate amotor vehicle; must be able to obtain or mantainamotor vehicle operator’ slicense; and, must
have or be able to obtain and maintain acommercia operator’ s licenseto operate motor vehiclesover 26,000
Ibs. GVW.

Understanding of fud characteristics and weether conditions related to wildland fires.

Ability to compile, record, and organize data to prepare reports, make ingpections, report assessments, and
make recommendations to assst others in accomplishing fire control operations.

Knowledge of themethodsand techniques of forestry and other biologicaly based resource management fields.

Factor 2 - Supervisory Controls

Adminidrative supervisonis provided by the Refuge Fire Management Officer, Refuge Manager, or Fire Crew
L eader/Crew Boss, athough day-to-day work directionmay be provided by another employee. Assgnments
are made in terms of work objectives on a daly or weekly timeframe without explicit ingtructions on work
methods. The employee carries out work projects with considerable independence, utilizing experience and
judgement in solving minor problems through application of established procedures. Assstance in solving
technical problems invalving unfamiliar methods or conceptsisprovided. New and significantly changed work
aspects are frequently reviewed for technicd accuracy. Recurring work is subject to review for methods
gpplied, technica adequacy, and results obtained.

Factor 3 - Guiddlines

Guiddines are numerous in the form of gpproved management plans, established procedures; adminidrative



manuals, Code of Federd Regulations,; Service, Departmentd, or loca policy; standard operating procedures,
indructions, reports, and other literature. The guidestypically address work Stuations. However, application
of the guidesrequiresthe exercise of some judgment inselecting and adapting procedures to accommodate fidd
conditions.

Factor 4 - Complexity

The employee carries out a variety of technica fire control dutiesfor prevention, detection, prescribed burning,
and the suppression of fires. Assgnments require making choices on the Situation and issues, and conditions
and dementsinvolved, selecting the proper procedure and/or sequence of tasks, and recognizing conditions or
changes that impact the process.

Factor 5 - Scope and Effect

The purpose of the work isto control, suppress, and prevent fire on U.S. Fish and Wildlife Service lands and
on other property in accordance with cooperative agreements. The work primarily facilitates the efforts of
professiona and technical employeesinvolved in fire management operations, benefitsthe biological programs
of the Service, and preserves vauable natural resources.

Factor 6 - Personal Contacts

Primary contacts are co-workers and other members of fire suppression and prescribed burning teams; other
Federa, State, and locd land and fire management personnel; Federal and State law enforcement officers;
refuge vistors, adjacent landowners; locd vendors,; fire equipment companies, and the generd public.

Factor 7 - Purpose of Contacts

Contacts are primarily for the purpose of exchanging information; give directions, coordinate work efforts and
resolve operational problems and to provideingructions on methods and procedures to employinaccomplishing
fire management activities, acquire needed supplies and equipment; and to provide assistance to members of
the public, such asrefuge vistors.

Factor 8 - Physica Demands

Hrefighting is extremely arduous and hazardous. Thework requiresregular and protracted periodsof strenuous
physica exertion, induding carrying heavy obj ects that may weigh up to about 50 pounds; waking over uneven,
rocky, or swampy ground; climbing; bending; stooping; hacking through underbrush; and using heavy tools for
long periods of time.

Factor 9 - Work Environment

The work is occasondly performed in an office setting but is predominantly outdoorsin aforest or rangeland
setting where terrain ranges from flat and swvampy to steep with extremely uneven, rocky and dippery footing
isnormd. Terrainisoften covered with thick, tangled vegetation, or avariety of treesand grasses. Temperature
extremes, smoke, and dust are frequently severe. Smoke and dust conditions are frequently severe. The
hazardous nature of the work requires conformance to safety requirements the use of protective gear and
clothing (boots, hard hat, goggles, nomex clothing, gloves, heavy leather boots, respirators, and other items).



The work is typicaly performed in isolated locations, which are often away from roads and water sources,
camping is necessary for extended periods.

Note: Conditions of Employment

-Must obtainand continuoudy meet requirementsfor aNational I nteragency Fire Qudification System (N1FQS)
rating of firefighter.

-Must dtain the prerequisite physica stamina and strength needed to perform rigorous duties and must
demondirate physica abilities a the prescribed level annudly.

-Preemployment and random drug testing are required.
-Must obtain and maintain a State motor vehicle operator’s license.
-When checked below, this position aso requires the following:

-Must have, or be able to obtain and maintain a State commercia motor vehicle operator’s license.
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